Protected B
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Branch | Gralev. | Position Title | Name | Typeof Action Start Date | End Date EE Self-Declaration OL Information
DMO
Anti-Racism Task Force EX-01 |Dir Anti-Racism Task Force ] INA Appointment | | [ | [ ] | |
Chief Audit Executive EX-01 |Dir Internal Audit Operations | ] Deployment | | [ ] = | ]
. " . Dir Internal Audit Practice
Chist Audit Execuive Bcor [OF e A I | C-oorert | | W - -
Deputy Minister's Office EX-01 |Departmental Assistant ] 1A Appointment | [N [ ] [ ] ‘
Office of Conflict Resolution EX01 |Dir Office Confiict Resolution I | A Acccintment | N [ ] | ] ‘
Css
Projects EX01 |Dir Project Delivery Office | BN | A Acpciniment | N | B [ ] [ |
N Dir Parliamentary Affairs and -
Integrated Corporate Business EX-01 Briefings _ INA Appointment - - - -
Chief Human Resources Officer EX-01 Dir HR-to-Pay Stabilization _ Deployment _ - - -
N Dir Corporate Govermance .
integrated Corporate Businezs | Bxo1 |07 RSSO0 B | aceeormer | NN | BN | [
CFO
- Dir Fees and Activity Based .
exor B | A Aeeoiniment
Financial Sirategy and DCFO Costing Appointmen | ] [ ] [ ] | ]
- Dir Fees and Activity Based
Financial Strategy and DCFO EX-01 Costing ] Deployment | ] [ ] [ ] | ]
N N Dir Service Strategy and Sector
exor — Deployment
Clnt Experience Covemomcn eoymert | | W - -
International Network EX(FS)-01 [Migration ProgramManager | [N INA Appointment | [N | HH [ | [ ]
N . Dir Client Support Guidance
Client Experience I s N | c-corer | N - -
. N Dir Service Insights and
' — '
Client Experience EX-0 Experimentation Deploymen | ] [ | [ ] ]
Citizenship and Passport . . N
Sy £x01_[ov Pasporrorsign aror: | [N | oeeorvert | NN | NN - -
Domestic Network EX-01 |Dir Ops Domestic Network (Qc) _ Deployment - - - -
Operational Planning and Dir Technology Solutions -
e o |% 0 B | ecormer | | W = -
Citizenship and Passport Dir Passport Program
exor — Deployment
Program Management Office plo " - - - -
O PTG o EX01 _|Director Strategic Management | [ Deployment | NN | W [ ] |
ADMO EX-01 |Dir Solutions Task Team _ |A Appointment || [ ] = ]
Case Management EX-01 |Dir Immigration Division ] Deployment | ] [ | [ |
Migration Health exor |OF Feoih Frogram iniearation | NS | NAAppcintment | IEEEEN | W [ [ |
and Control P
" - . Dir Temporary Resident Policy
Immigration Program Guidance| EX-01 and Program Deivery | ] Deployment | ] [ ] [ ] | ]
S&l1
Settlement Network EX-01 _|Dir_Stewardship & Innovation _ INA Appointment _-__- - -
ADMO Bor |or Coeoree o — o0 | N | - - -
Settlement Network EX-01 |Dir Ops Settlement Network _ Deployment _ - - -
Settlement and Integration . . .
P £01 |0 Policy Innovation B | oeeorrert | N W - -
SPP
N - Dir Temporary Resident Policy
' — '
Immigration EX-0 and Program Deivery Deploymen | ] [ | [ ]
Refugee Affairs EX-01 Dir_Protection Policy IA Appointment
Immigration EX-01 _|Dir Social Policy & Programs Deployment
International and Dir International Migration N
- - I —
Intergovernmental Relations Ex-0 Policy INA Appoin " _ - |
A-SPP
P Dir Migration Control & -
i " [ B | A Aeecintment —
Admissibility EX-0 Horizontal Policy /A Appointmen | ] [ ] | ]
. Dir Data Development & -
Chief Data Officer Office EX-01 Reporfing _ 1A Appointment | [N [ ] [ ] ]
P Dir Identity Management and
Aamissoity S e B | C-core || - [
. Dir Data Governance and -
Criet Data Offce Beor [ e e B | AAcecrmert | NN | N ] (]
TDSS
Transformation EX-01 [Dir Transformation Office ] EXSD I ] -
. Dir Transformation -
Trarstormat - ot B | A Acponiment
ransfo on EX Engagement & Sustainability Appoint " _ - - *_
Total Overall EX-01 Movement 38 DMO s DMO 3 [43%)
Total EE 7 (18%) Css 4 Css 1 [14%)
CFO 2 CFO 0
OoPS 10 oPs 1 (14%)
A-OPS 3 A-OPS 0
s&l 4 S&i 0
SPP 4 SPP 1(1%)
A-SPP 4 A-SPP 1 (14%)
TDSS 2 TDSS 0
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N/A No seif-

or

process

NILL Not se f-declared from an infernal adverfised

Employees highiighted in grey have since left RCC






