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Draft Guiding Principles

Account for our shortcomings and share 

our progress openly

Engage in open, honest and brave 

discussions about racism, discrimination and 
reconciliation

Analyze evidence to identify, unpack 

and dismantle harmful structures, behaviours 
and norms. Intersectional lines, including race, 
gender identity, class, orientation, etc. will be 
explored

Learn from our history, from our failures and 

from the lived experiences of Black and 
Indigenous peoples to understand what racism 
is, where it comes from, how it functions and 
why it is perpetuated

Promote anti-racist values, allies and 

initiatives   

Act consciously and consistently, to set 

sustainable strategies aimed to remove 
systemic barriers, challenge oppression in all its 
forms and empower those most in need 

Equip leaders and employees to build 

cultural competence, to ask the right questions 
and to be part of the solution 

Respect each other’s culture, gender, 

class, orientation, racial, and religious 
differences


















