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DM BRIEFING 

BLACK EMPLOYEES NETWORK LAUNCH 
SEPTEMBER 24, 2021 – 12PM-1PM 

 

In collaboration with Inclusion, Diversity and Official Languages team (IDOL), Human 

Resources Branch, the Anti-Racism Task Force prepared the following information for the 

official launch of BEN on September 24, 2021.  

 

This document is intended to provide an overview of:  

 

 Profile of Black Employees @ IRCC 

 The Black Employee Network (BEN) 

 BEN Concerns 

 Organizational Actions to Support Black Employees    

Profile of Black Employees @ IRCC 

Key Highlights – As of Aug 6, 2021 

 IRCC has 692 Black Employees which represents the largest racialized sub-group, 

followed by South Asian and Chinese employees. 

 78% of Black employees are at the entry and indeterminate level. 

 2020 Public Service Employee Survey Results:  

o 83% of respondents feeling IRCC implements anti-racism in the workplace. 

However, 76% of racialized groups and 65% of black employees feel the same, 

18 percentage points difference between IRCC’s overall result and IRCC 

black employees. 

o Racialized groups and black employees also report lower job satisfaction and 

engagement.  

o 68% of black employees are satisfied with IRCC, compared to 76% for 

racialized groups and 80% for IRCC. 

o There is a 16 percentage points difference between black employees and 

IRCC result, in term of believing the workplace prevents discrimination (76% for 

all of IRCC and 60% for IRCC black employees). 
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Additional Information 

 Breakdown of Representation as of Aug 2021 

 Black Employees that joined/left IRCC in the past 2 fiscal years and Executive 

Appointments 

The Black Employee Network 

The Black Employee Network (BEN) aims to build collaborative relationships with 

management and other committees within the department to influence policy and build 

an equitable and inclusive workplace. 

As of May 2021, the network had 84 members. 

History of the BEN:  

 Oct 2020 – Anti-Racism Task Force emails twenty Black employees to seek interest in 

creating a Black Employee Network; it helps support the convening of employees by 

providing resources/guidance and contacts. 

 Dec 2020 – First BEN meeting is held 

 Feb 2021 – Soft launch of the BEN as part of Black History Month  

 May 2021 – BEN Champion is announced on Today @ IRCC  

 Sept 2021 – Launch of the Network: DM Meeting and BEN website  

 

Champion: 

  

 

Co-Chairs:  

  

   

 

More Information:  

 Black Employee Network Launch Message 

 Black Employee Network Website 

 

BEN’s Areas of Focus 

In this report, you will find the main areas where the BEN would like for the 

department to place its focus. Through various consultations in the last few months, 

the BEN has expressed wanting to see immediate actions in these areas. You will 

also find proposed response lines in terms of how the department plans to address 

these areas of concern.  

 

 

 


















