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Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D - The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-enme @ hrsde-rhdec goca.

I, the undersigned, on behalf of (legal name of organization BMC Software Canada Inc (hereafter referred to
as “the organization”) and (Agreement to Implement Employmen: Equity number) 10000151, agree to the following
statements:

1. I have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. [ am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (date; September 14, 2018 for the following reason(s):

(Please describe) The original request to complete the assessment was sent to the HR person who
is no longer with the company. The request finally made it's way to the HR employee in
another location who now needs to complete the data. We want to ensure that we are able to

complete the request with the most accurate and detail as possible, therefore this time will
allow for that review and assessment.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Andre Joly Position Title: Director, BMC Software Canada

Email address: Andre Joly@bmec.com
Telephone number: 514-232-4326

Business address: 1100 Rene-Levesgue Blvd West, Suite 400 Montreal, QC H3B 4N4

Signature:

Page | of 2
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Employment and Emploi et
Social Development Canada Développement social Canada

Date: June 19, 2018

Page 2 0f 2
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: June 29, 2018 4:17 PM

To: 'Andre_joly@bmc.com' <Andre_joly@bmc.com>; 'Moore, Dorysa' <dorysa_moore@bmc.com>
Cc: Sharan, Neena [NC] <neena.sharan@labour-travail.gc.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As agreed by telephone today, we hereby grant you an extension until August 13, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsde-rhdec.gc.ca

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travalil
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

e o Forumn de UVdauile, o diversite of Vinglusion oo milisy de travall FEDIY

Workplace Equity, Diversity and Inclusion Forum (WEDI 4 collaboratve

& loy oy . Y

From: Moore, Dorysa [mailto:dorysa moore@bme.com]
Sent: June-26-18 10:41 AM

To: EE-EME

Subject: Compliance Assessment Extension

Hello,
Please see attached is a copy of the compliance assessment extension for BMC Software Canada. Please
provide confirmation and approval of receipt.

Thank you,
Dorysa Moore

001534



Dorysa Moore

Principal
Human Resources & Community Relations

Direct +1 7139187370
Moblle +1 346.078.3456

2103 City West Bivd,
Houston, TX 77042
USA

Bring IT to Life
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Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrant snd Sacial  Emplai et Dévalappement
apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-01 to 2018-02-01
Province Census Metropolitan Areas
TR e JE ot "o o e
Ontario 43 0 0 43 Calgary 1 0 0 1
Québec 19 0 0 19 Edmonton 1 0 0 1
Nova Scotia 1 0 0 1 Halifax 1 0 0 1
British Columbia 32 0 0 32 Montréal 10 0 0 10
Alberta 2 0 0 2 Toronto 22 0 0 22
Total Employees in Canada 4 97 Vancouver 30 0 0 30
Québec 2 0 0 2
o : : : :
Barrie 1 0 0 1
Victoria 1 0 0 1
B.C. less CMAs 1 0 0 1
Ont. less CMAs 18 0 0 18
Que. less CMAs 7 0 0 7
Total Employees in Canada 4 97

Canada

001536




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2018-02-01

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 3 3
Top Range: $100,000 and over 3 4 4 1 1
Bottom Range: $100,000 and over 2 2 1 1 1

Professionals
Top Range: $100,000 and over

Bottom Range: Under $5,000

4 21 21 3 3
3 17 16 1 9 9
2 4 4 1 1

Semi-Professionals and Technicians
Top Range: $100,000 and over

Bottom Range: Under $5,000

4 3 1 2
3 4 2 2 1 1
2 1 1

Administrative and Senior Clerical Personnel
Top Range: $ 60,000 - $64,999
Bottom Range: Under $5,000

Page 1 of 2

1 1 1
il R

Canada

001537



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / National
Reporting Period 2016-04-01 to 2018-02-01

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4 2 1 1
Top Range: $100,000 and over 3 3 3
Bottom Range: Under $5,000 2 18 15 3

Other Sales and Service Personnel
Top Range: $ 65,000 - $69,999

Bottom Range: $ 65,000 - $69,999

Page 2 of 2
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2016-04-01 to 2018-02-01

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 8 5 3 2 1
$ 50,000 - $59,999 2 1 1
$ 60,000 - $69,999 6 5 1 2 2
$ 70,000 - $84,999 8 6 2 2 1
$ 85,000 - $99,999 6 4 2 3 3
$100,000 and over 6

7 60 7 13 11 2
T T e L

Total Number of Employees

Page 1 of 1
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Full-Time / National

Form4 A

Reporting Period 2016-04-01 to 2018-02-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 6 6 2 2
Skilled Sales and Service Personnel 6 5 1 1 1

Other Sales and Service Personnel 1 1

Canada

Page 1 of 1
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Ennplai vt Dévalappement Form5 A

apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

BMC Software Canada, Inc. (certificate # 10000151)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-01 to 2018-02-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 14 14 7 7
Semi-Professionals and Technicians 3 3
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 1 1

Total Number of Employees Promoted |  21] 18] 2] |
Total Number of Promotions | @] 0 0 ts) 000 |

I
I

Canada

Page 1 of 1
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

BMC Software Canada, Inc. (certificate # 10000151)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-01 to 2018-02-01

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 12 9 3 3
Semi-Professionals and Technicians 4 3 1 1
Skilled Sales and Service Personnel

Page 1 of 1
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Detailed Report
Date: 2018-02-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
02 : Middle and Other Managers National 12 2 16.7 % 38.9 % 5

///////% National
03 : Professionals 46 ! 22%  256% ///////%

1123 : Professional occupations in advertising, marketing and public relations National 5 1 20.0 % 66.4 % ///////% National
2171 : Information systems analysts and consultants National 8 0 0.0 % 28.3% ///////% National

2172 : Database analysts and data administrators National 1 0 0.0 % 35.2% National
2173 : Software engineers and designers National 29 0 0.0 % 17.4 % %///////////% National
2174 : Computer programmers and interactive media developers National 2 0 0.0 % 17.9 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 42.5 % 0 0 National
04 : Semi-Professionals and Technicians 9 5 55.6 % 23.6 % 2 3
2282 : User support technicians British Columbia 2 1 50.0 % 251 % 1 0 British Columbia
2282 : User support technicians Ontario 1 1 100.0 % 24.2 % 0 1 Ontario
2282 : User support technicians Québec 2 0 0.0 % 19.6 % 0 0 Québec
2283 : Information systems testing technicians British Columbia 4 3 75.0 % 24.7 % 1 2 British Columbia
07 : Administrative and Senior Clerical Personnel 3 3 100.0 % 80.0 % 2 1
Employment Equity Occupational Group Montréal 1 1 100.0 % 80.8 % 1 0 Montréal
Employment Equity Occupational Group Toronto 1 1 100.0% 80.1 % 1 0 Toronto
Employment Equity Occupational Group Vancouver 1 1 100.0 % 79.0 % 1 0 Vancouver
- ! p
08 : Skilled Sales and Service Personnel 26 5 192% 286% 7 ////////////%
6221 : Technical sales specialists - wholesale trade Alberta 1 1 100.0 % 20.5% 0 1 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 14 3 21.4 % 28.7 % ///////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 1" 1 9.1 % 29.1% ///////% Québec
13 : Other Sales and Service Personnel 1 0 00% 61.8% ///////%
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 61.8 % ///////% Ont. less CMAs

Page 1 of 9
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Detailed Report
Date: 2018-02-01

001544

Women

Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Total 97 16 16.5 % 29.9 % 29 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 F del
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Emplei ot Développement
sopeial Cansde

Employment and So
Developmsnt Danads

Workplace Equity Information Management System - BMC Software Canada, Inc.

Date: 2018-02-01

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

02 : Middle and Other Managers National 12 0 0.0 % 22 % 0 0 National

03 : Professionals 46 0 0.0 % 0.9 % 0 0

1123 : Professional occupations in advertising, marketing and public relations National 5 0 0.0 % 21 % 0 0 National

2171 : Information systems analysts and consultants National 8 0 0.0 % 1.1 % 0 0 National

2172 : Database analysts and data administrators National 1 0 0.0 % 1.3 % 0 0 National

2173 : Software engineers and designers National 29 0 0.0 % 0.6 % 0 0 National

2174 : Computer programmers and interactive media developers National 2 0 0.0 % 1.0 % 0 0 National

4112 : Lawyers and Quebec notaries National 1 0 0.0 % 16 % 0 0 National

04 : Semi-Professionals and Technicians 9 0 0.0 % 0.9 % 0 0

2282 : User support technicians British Columbia 2 0 0.0 % 1.8 % 0 0

2282 : User support technicians Ontario 1 0 0.0 % 1.6 % 0 0 Ontario

2282 : User support technicians Québec 2 0 0.0 % 1.3 % 0 0 Québec

2283 : Information systems testing technicians British Columbia 4 0 0.0 % 0.0 % 0 0 British Columbia

07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 12 % 0 0
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0 % 21 % 0 0 Vancouver

08 : Skilled Sales and Service Personnel 26 0 0.0 % 1.0 % 0 0

6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 20 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 14 0 0.0 % 1.0 % 0 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 11 0 0.0 % 1.0 % 0 0 Québec

13 : Other Sales and Service Personnel 1 0 0.0 % 6.8 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 6.8 % 0 0 Ont. less CMAs

2018-07-31

Page 3 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - BMC Software Canada, Inc. m
Workforce Analysis - Detailed Report 8
Date: 2018-02-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
97 0 0.0 % 1.2% 0 0

Total

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

001547

Workforce Analysis - Detailed Report
Date: 2018-02-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

02 : Middle and Other Managers National 12 3 25.0 % 15.0 % 2 1 National

03 : Professionals 46 14 304% 351% 16 §\§

1123 : Professional occupations in advertising, marketing and public relations National 5 0 0.0 % 16.9 % 1 § National

2171 : Information systems analysts and consultants National 8 1 125% 314 % 3 §\§ National

2172 : Database analysts and data administrators National 1 0 0.0 % 323 % 0 0 National

2173 : Software engineers and designers National 29 12 41.4 % 40.5 % 12 0 National

2174 : Computer programmers and interactive media developers National 2 1 50.0 % 31.5% 1 0 National

4112 : Lawyers and Quebec notaries National 1 0 0.0 % 12.5% 0 0 National

04 : Semi-Professionals and Technicians 9 2 22% 395% 4 §\§

2282 : User support technicians British Columbia 2 1 50.0 % 325 % 1 0 British Columbia

2282 : User support technicians Ontario 1 0 0.0 % 35.9 % 0 0 Ontario

2282 : User support technicians Québec 2 0 0.0 % 18.2% 0 0 Québec

2283 : Information systems testing technicians British Columbia 4 1 250%  545% 2 §§ British Columbia

07 : Administrative and Senior Clerical Personnel 3 0 00% 283% 1 §
Employment Equity Occupational Group Montréal 1 0 0.0 % 122 % 0 0 Montréal
Employment Equity Occupational Group Toronto 1 0 0.0 % 37.3% 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0 % 35.3 % 0 0 Vancouver

08 : Skilled Sales and Service Personnel 26 3 115% 152% 4 §\§

6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 11.3 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 14 3 214 % 20.8 % 3 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 11 0 0.0 % 85 % 1 §§ Québec

13 : Other Sales and Service Personnel 1 0 0.0 % 2.7 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 2.7 % 0 0 Ont. less CMAs

Page 5 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Detailed Report
Date: 2018-02-01

Members of Visible Minorities

Members of Visible Minorities
Internal Location All Employees Representation Availability Gap
# # % % # #

001548

Recruitment Area

Total

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

2018-07-31

97 2 27% 271% 7 5

Page 6 of 9
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Employment and Social  Emploi et Développement

001549

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - BMC Software Canada, Inc.
Workforce Analysis - Detailed Report
Date: 2018-02-01
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 12 0 0.0 % 43 % 1 §\§ National
03 : Professionals National 46 0 0.0 % 38% 2 §\§ National

04 : Semi-Professionals and Technicians National 9 0 0.0 % 4.6 % 0 National
07 : Administrative and Senior Clerical Personnel National 3 0 0.0 % 34 % 0 0 National
08 : Skilled Sales and Service Personnel National 26 0 0.0 % 3.5 % 17 National
13 : Other Sales and Service Personnel National 1 0 0.0 % 6.3 % 0 0 National

Total 97 0 0.0% 3.9% 4 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 - fel
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Detailed Report

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

13 : Other Sales and Service Personnel

2018-07-31

Date: 2018-02-01

Perform Analysis By

EEOG
NOC
NOC
EEOG
NOC
EEOG

Page 8 of 9

Recruitment Area

National
National
Provincial
CMA
Provincial
CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

13:

07
08

2018-07-31

Professionals
Semi-Professionals and Technicians

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-02-01

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Summary Report
Date: 2018-02-01

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

02 : Middle and Other Managers 12 2 16.7% 38.9% > %///////%
03 : Professionals 46 1 22 % 25.6 % 12 %//////%

04 : Semi-Professionals and Technicians 9 5 55.6 % 23.6 %

07 : Administrative and Senior Clerical Personnel 3 3 100.0 % 80.0 % 2 1

08 : Skilled Sales and Service Personnel 26 5 19.2 % 28.6 % 7 %///////////%
13 : Other Sales and Service Personnel 1 0 0.0 % 61.8 % 1 %///////////%

Total 97 16 16.5 % 29.9 % 29 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&

2018-07-31 001552



Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - BMC Software Canada, Inc. m
Workforce Analysis - Summary Report 3
Date: 2018-02-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
02 : Middle and Other Managers 12 0 0.0 % 22 % 0 0
03 : Professionals 46 0 0.0 % 0.9 % 0 0
04 : Semi-Professionals and Technicians 9 0 0.0 % 0.9 % 0 0
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 12 % 0 0
08 : Skilled Sales and Service Personnel 26 0 0.0 % 1.0 % 0 0
13 : Other Sales and Service Personnel 1 0 0.0 % 6.8 % 0 0
Total 97 0 0.0 % 12% 0 0

Total may not equal sum of components due to rounding.

Page 2 of 6 3y P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Summary Report
Date: 2018-02-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
02 : Middle and Other Managers 12 3 25.0 % 15.0 % 2 1

03:

04

07

08

13:

Professionals

: Semi-Professionals and Technicians
: Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel

Other Sales and Service Personnel

46 14 304%  351% 16 §§
9 2 222% 395% 4 §§
3 0 00%  283% 1 §\§

26 3 115% 152% 4 §§

1 0 0.0 % 27 % 0

Total

Total may not equal sum of components due to rounding.

2018-07-31

o7 2 27% 271% 7 s
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

001555

Workforce Analysis - Summary Report
Date: 2018-02-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 12 0 0.0 % 43 % 1 §\§
03 : Professionals 46 0 0.0 % 3.8 % 2 §\§
04 : Semi-Professionals and Technicians 9 0 0.0 % 4.6 % 0 0
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 3.4 % 0 0
08 : Skilled Sales and Service Personnel 26 0 0.0 % 35% 1 §\§
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0

Total 97 0 0.0% 3.9% 4 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

001556

Workforce Analysis - Summary Report
Date: 2018-02-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - BMC Software Canada, Inc.

Workforce Analysis - Summary Report
Date: 2018-02-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
Page 6 of 6 .. geg
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
wyw | MM ¢ DD
2016

All Employecs
| s 0 #

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

oo oo WwWo o o

Dl = === 0 === = 2=

~
N

* Source:

Data from Subsequent/Current Workforce Analysis
ywy | MM P pPD
2018

All Employees
Availability*
s

%

9
0
0
3
6
0
0
0
0
1
0

QD © © © © O h WO O L= D

2011 National Household Survey

Page 1 of 32
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Aboriginal Peoples

Employment Equity Occupational Group (EEOG) Renresentation
)

Senior Managers
02 |Middle & Other Managers 10
03 [Professionals 51
04 |Semi-Professionals & Technicians 15
05 |[Supervisors 0

06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 0
08 |[Skilled Sales & Service Personnel 36
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 3
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 117

* Source: * Source:

0 2011 National Household Survey

SO OO OO0 D 0D OO O
SO O O D O OO oD O
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Senior Managers
02 |Middle & Other Managers
03 [|Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total 11 3
“Sowree: = [fSowse

0 2011 National Household Survey

Page 3 of 32
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Managers 0 0

03 |Professionals 51 0 0
04 |Semi-Professionals & Technicians 15 0 0
05 [Supervisors 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0
08 |Skilled Sales & Service Personnel 36 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 3 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 117 0 0

® Source: * Source:

2011 National Household Survey 2011 National Household Survey

Page 4 of 32
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Women  [All Employees
(EEOG) Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

oo D D O O O O O O Oy o O

o O O O O O o OO W)

el e e e s e e e e e
Cle © © ©C © ©C © O O O O O DD
Sl o oo b o oob o o > D o o o o
BN JCD o o o o 0 s oma o o 0D 0D 0D OO
Cle oo oo oo O oD D
Sl o o o o 0 D o o D o o o o

NS © © © o O N D el LoD D
Slcs o oo o o oob o o > D o o o o
Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

—

S —= OO OO N OO N DO
—
SO OO OO N O OO RN —=O

SO OO OO == O O W

Sl © & o o oo oo s oD D o D oD
SO O OO OO oo O
Sl o oo b o oob o o > D o o o o
Sl © © & o g ooh o o D oD O
SO © O OO OO oo oo O
Sl o o o o 0 D o o D o o o o

o
W

Cle ©© ©C © ©C © O O O O O D D
Sl & © O O D o O OO OO OO

SIS © O OO oo O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Start Date of Flow Data End Date of Flow Data

| DD | M | DD |
2016 04 01 2018 02 01

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
J J J J 2 2 2 2 J J J J
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
Full-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

Persans with
Disabilities
Promoted

Persons with
Disabilities

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

S —= OO OO N OO N DO
SO OO OO == O O W
SO OO OO N O OO RN —=O

Sl © & o o oo oo s oD D o D oD
SO O OO OO oo O
Sl o oo b o oob o o > D o o o o
Sl © © & o g ooh o o D oD O

o
W

Sl o o o o 0 D o o D o o o o
Cle ©© ©C © ©C © O O O O O D D
Sl & © O O D o O OO OO OO

SO © O OO OO oo oo O
SIS © O OO oo O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Start Date of Flow Data End Date of Flow Data
WYYy MM L BB | | YYyy MM BB
01 2 01

2016 04 2018 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

) ) 2 2
Table 8: Members of Visible Minorities
Full-time / National Part-time / National

Members of
Visible
Minorities

romoted

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

S =0 D DO NN OO

S OO OO == OO W R NO
S OO OO N OO NN =0

= = = = = = = = e e o
SO DD OO DD OO OO OO OO
= = = = = == e o e e e e
Rl = = = = e e e e
SO O OO OO0 OO
= = = = = e = = s e e e -
A= = = = = = = = = = = = = =
SO DD OO DD OO OO OO
Sl © © © © O O © O O O O O O

o
W
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Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001566

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workf a N - N
Data sources: Workforce nowsm_oﬂ M ree Data Entry; C x E x 3 { Analysis & {Data Entry: C x Hx 3 F+1 Workforce me“_,\mg” KxLx3 AMMU.MW_ JxP iDataEntry: Workforce Workforce: O)- ((C+ K+C & Z++_u%v «
Analysis ysis Workforce Analysis Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y
First/Previous Short-term Goals
All Emplovees Women
m Year Gouls
Grow i (New Pastions) e e s E Turnover (Replacementof | i ?5 — e
Employment Equity Occupational - iy Terpinated Emplosees) Present Projected Present i
s Bl i i 00 .. vy [ Gap| P | R | Rprosaaionin
Over 3 Over 3 Over 3 Yeurs

01 |Senior Managers N -_oo.oﬁ 0 o 0% o 0 0 o.oﬁ 0 1 0 mﬂﬁ\e Nﬂ%\e -1 -1 0.0% 0.0%

02 |Middle & Other Managers 10 6.3% 0 9.1% 0 0 2 0.0% 0 2 38.9% -2 -2 20.0%) 20.0%)|

03 |Professionals 51 -3.4% 0 24.7%)| 0 0 3 0.0% 0 10 24.9% -10 -10 5.9% 5.9%

04 |Semi-Professionals & Tech 15 -15.7% 0 33.3%| 0 0 7 0.0% 0 -4 22.3%| 4 4 46.7%) 46.7%

05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

08 |[Skilled Sales & Service 36 -10.3% 0 48.4% 0 0 7 0.0% 0 3 0 28.1%) -3 -3 19.4%) 19.4%)

09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 3 -100.0% 0 0.0% 0 0 3 0.0% 0 0 0 94.9% 0 0 100.0%| 100.0%

11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117 61% ] 0 299% | 0 0 22 0.0% 0 12 o | 29.1%) -12 -12 18.8% 18.8%)

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?5_%&33 - 1)x 100.

¥

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001567

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001568

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

All Emplovees

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational Present Projected Present ol
s e L WY IV | e prsen G| Tt | e | Repcontonn
N .

‘ % e !III-!.!.!.“!.=|
01 |Senior Managers ._8 0% 0 o£ 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 10 6.3% 0 9.1% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 |Professionals 51 3.4% 0 24.7% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 15 -15.7% 0 33.3% 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & St Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 36 -103% 0|  48.4% 0 0 0 0.0% 0 0 0 0.3% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 |Itermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117 61% 0 299%F 0 0 0 0.0% 0 1 o 0.9% -1 -1 0.0%, 0.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

b

Employment Equity Occupational
Group (FEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001569

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

All Emplovees

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational Present Projected Present ol
o 06 e L TV | O engap) PO | P ining

‘ ) e !III-!I!I!.“€=|
01/02[Managers _N -46.9% 0 4.5% 0 0 0 0.0% 0 0 0 3.8%) 0 0 0.0%) 0.0%
03 [Professionals 51 -3.4%) o  247% 0 0 0 0.0% 0 2 0 4.6% 2 2 0.0% 0.0%
04 [Semi-Professionals & Tech 15 -15.7% 0 33.3%) 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.5% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 36 -10.3% 0  48.4% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 7.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_[Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.9% 0 0 #DIV/0! #DIV/0!
Total 117, 1% ] of  299% @ | 0 0 0 0.0% 0|  #REF! o @ | #REF!|  #REF!|  #REF! 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?&%&3_ Bl 1) x 100.
" Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

Persons with Disabilities

Emplayment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

Comments
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Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001570

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

Table 7: Members of Visible Minorities
First/Previous Short-term Goals
All Emplovees

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational Present Projected Present ol
s e L WY IV | e prsen G| Tt | e | Repcontonn
N .

‘ % e !III-!.!.!.“!I=|
01 |Senior Managers ._8 0% 0 o£ 0 0 0 0.0% 0 0 0 10.1% 0 0 0.0% 0.0%
02 |Middle & Other Managers 10 6.3% 0 9.1% 0 0 2 0.0% 0 -1 0 15.0% 1 1 20.0% 20.0%
03 |Professionals 51 3.4% 0 24.7% 0 0 16 0.0% 0 2 0 35.5% 2 2 31.4% 31.4%
04 |Semi-Professionals & Tech 15 -15.7% 0 33.3% 0 0 5 0.0% 0 0 0 33.5% 0 0 33.3% 33.3%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & St Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 36 -103% 0|  48.4% 0 0 6 0.0% 0 0 0 16.0% 0 0 16.7%] 16.7%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 -100.0% 0 0.0% 0 0 2 0.0% 0 -1 0 22.4% 1 1 66.7% 66.7%
11 |Itermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117 61% 0 299%F 0 0 31 0.0% 0 0 o 26.7% 0 0 26.5%) 26.5%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

¥ Analysis) + 2) x 100,

Members of Visible Minorities

Employment Equity Occupational
Group (FEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

Page 13 of 32



Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001571

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

Subsequent/Current Short-term Goals
All Emplovees Women

Yeary

. 3 Year Gouls
Growtl (New Positions) qzasﬁiﬁﬁmﬁaﬁﬂgégg E?«:%ig_géz e e
Employment Equity Occupational . Anticipated Terminated Employees) et Projeeted Preent Projected
it T R P I ] o, [pe] T | e I

Yeary
EHE%EE% EE%

01 |Senior Managers o ._oo.o$ 0 o 0% o 0 0 o.o$ 0 0 0 o,o,x. 0 0 ¢E<§ }62\2
02 |Middle & Other Managers 12 6.3% 0 9.1% 0 0 2 0.0% 0 3 2 38.9% -3 -1 16.7%] 33.3%
03 |Professionals 46 3.4% 0 24.7% 0 0 1 0.0% 0 11 2 25.6% -11 9 2.2% 6.5%
04 |Semi-Professionals & Tech 9 -15.7% 0 33.3% 0 0 5 0.0% 0 3 0 23.6% 3 3 55.6% 55.6%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & St Clerical 3 0.0% 0 0.0% 0 0 3 0.0% 0 -1 0 80.0% 1 1 100.0% 100.0%
08 |Skilled Sales & Service 26 -103% 0|  48.4% 0 0 5 0.0% 0 2 2 28.6% 2 0 19.2%] 26.9%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Itermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 61.8% -1 -1 0.0% 0.0%
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 97 61% 0 299%F 0 0 16 0.0% 0 13 6 29.9% -13 -7 16.5% 22.7%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

b

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

Table 10: Women

Comments

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Total

Page 14 of 32



Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001572

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

All Emplovees

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational - Present Projected Present ol
o 06 T B T P O L T | e el " | P e
o

‘ % e !III-!.!.!.“!.=|%

01 |Senior Managers ._oo.oﬁ 0 o£ 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 |Middle & Other Managers 12 6.3% 0 9.1% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 |Professionals 46 3.4% 0 24.7% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 9 -15.7% 0 33.3% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & St Clerical 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 26 -103% 0|  48.4% 0 0 0 0.0% 0 0 0 0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Itermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 97 61% 0 299%F 0 0 0 0.0% 0 0 0 1.2%) 0 0 0.0%, 0.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

b

Table 12:

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

Page 15 of 32



Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001573

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

All Emplovees

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational Present Projected Present ol
o 06 e I B NI e L e

Yeary
oozl HE% }.Sn-ﬂé% E% EE%

w0 s s % R e s s R R L % R R s s

01/02[Managers _N -46.9% 0 mx 0 0 0 0.0% 0 1 1 4.3% -1 0 0.0%) 8.3%]
03 [Professionals 46 -3.4%) o  247% 0 0 0 0.0% 0 2 2 3.8% 2 0 0.0% 4.3%
04 [Semi-Professionals & Tech 9 -15.7% 0 33.3%) 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 26 -10.3% 0  48.4% 0 0 0 0.0% 0 1 1 3.5% -1 0 0.0% 3.8%)
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 6.3% 0 0 0.0% 0.0%
14_[Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 97 1% ] of  299% @ | 0 0 0 0.0% 0 4 4 3.9% -4 0 0.0% 4.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?&%&3_ Bl 1) x 100.
" Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

Persons with Disabilities
t-term Goals

Emplayment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

Page 16 of 32



Federal Contractors Program Achievement Report
Part 3: Goals
BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

001574

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o) P Q R S T U
From Flow
From Data From . From From K-M+
From Workft . R - .
Data sources: Workforce © T VOIS ta Entry: C x E x 3 | Analysis & Data Entry! CxHx 31 F+1 | Workforce mﬁ_zmma KxLx3 Awww_ JxP iDataEntryl Workforce Workforcel 0)-(C+1  k=c & z++%v «©
Analysis Analysis Workforce Analysis ° Analysis i Analysis i F)xQ)
Analysis*
y y y y J y y J y J J J y y J J y y y

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Emplovees

Yeary

b e P Turnover (Replacement of Terminated 3 Year Goals
Employee) P
Employvment Equity Occupational - Present Projected Present ol
o 06 T N O e L e

Yeary
o

‘ % e !III-!.!.!.“!I=|%

01 |Senior Managers ._oo.o$ 0 o£ 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 |Middle & Other Managers 12 6.3% 0 9.1% 0 0 3 0.0% 0 -1 0 15.0% 1 1 25.0% 25.0%
03 |Professionals 46 3.4% 0 24.7% 0 0 14 0.0% 0 2 1 35.1% 2 -1 30.4% 32.6%
04 |Semi-Professionals & Tech 9 -15.7% 0 33.3% 0 0 2 0.0% 0 2 1 39.5% 2 -1 22.2% 33.3%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & St Clerical 3 0.0% 0 0.0% 0 0 0 0.0% 0 1 1 28.3% -1 0 0.0% 33.3%
08 |Skilled Sales & Service 26 -103% 0|  48.4% 0 0 3 0.0% 0 1 1 15.2% -1 0 11.5%] 15.4%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Itermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 97 61% 0 299%F 0 0 22 0.0% 0 4 4 27.1% -4 0 22.7% 26.8%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

b

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Total

Comments
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BMC Software Canada, Inc.

001575

[Date: YYYY-MM-DD]

PAC B C D E F G H | J K L M N (o) P Q R S T U v W X Y
Part 1: Part 1 Part I: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Eo_\_n.o-.ao go-rmo_”ow <100 go_\_%o_”oa £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Uw:.. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
B Women T %% o Momw
mpiovees: HPIoYEes: mployees nIpInvees)
- nggg,s §§§ i |‘§ - |§§ - §§§
01 [Senior Managers 2016 0 274 !
2018 o 0 o.o 0.0 0 o o.o 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 10 2 20.0 38.9 4 -2 514
Managers 2018 12 2 16.7 38.9 5 -3 42.8 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
03 |Professionals 2016 51 3 59 249 13 -10 23.6
2018 46 1 22 25.6 12 -11 85 6 0 0.0 2 -2 14 0 0.0 1 -1 12 3 25.0 1 2
o4 Semi-Professionals & | 2016 15 7 46.7 223 3 4 2093
Technicians 2018 9 5 55.6 23.6 2 3 2354 0 0 0.0 0 0 3 0 0.0 1 -1 4 1 25.0 2 -1
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis >=Umm__“_m E +Dx 100; Goals 100 Goals F+Ix100{ Part3: Goals {E~+Kx 100 Goals F+Mx 100

Year

J J J J y J J J J J J

Long-term Goals

Eci Data

All Employees

01 [Senior Managers 2018 0 0
2021 0 0
Middle & Other 2018 1 0
02
Managers 2021 1 0
03 |Professionals 2018 8 -3
2021 8 -3
Semi-Professionals & | 2018 -1 -1
04 .
Technicians 2021 -1 -1
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0

Percent of
Goal Met

Short-term Goals

T Vo

. L

Percont of
Goal Met

Percent of
mg_ Met

0.0
0.0
-57692.3
0.0
0.0
0.0
0.0
0.0
0.0

Comments
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[Date: YYYY-MM-DD]

001576

A B C : D : E { F : G H {1 : J ¢ K L i M N ¢ O : P Q R : § : T U V i W ¢+ X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

All Empl All Empl All Empl All Enpl
E Eﬁggé §§§Eli§ -~ i§§ = a§§§§
07 Administrative & 2016 0 0.0 0
Senior Clerical 2018 m 3 100.0 mo,o 2 _ _Nm.o 0 0 0.0 0 0 1 1 100.0 0 1 0 0 0.0 0 0
08 Skilled Sales & 2016 36 7 19.4 28.1 10 -3 69.2
Service Personnel 2018 26 5 19.2 28.6 7 -2 67.2 6 1 16.7 2 -1 1 1 100.0 0 1 15 2 13.3 3 -1
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 3 3 100.0 94.9 3 0 105.4
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
- EEE Comments
mployess Percent of Percent of Percent of
07 Administrative & 2018 1
Senior Clerical 2021 1
Skilled Sales & 2018 -8
08 .
Service Personnel 2021 -8
09 Skilled Crafts & 2018 0
Trades Workers 2021 0
10 [Clerical Personnel 2018 0
2021 0
" Intermediate Sales & | 2018 0
Service Personnel 2021 0
Semi-Skilled Manual | 2018 0
12
Workers 2021 0
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001577

PAC B i C i D E : F : G H :{ 1 ¢ J ¢ K | L M N o : P Q : R : § : T : [ + Yy :{ W : X : Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Workforce Hires Promotions Terminations
Voren - e e
..,:§|E§ T Aawt T eapected | diferone | éa§§§§

I T T T

13 Other Sales & Service 0 0 0
Personnel 2018 1 0 0.0 61.8 1 -1 0.0 1 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 117 22 18.8 29.1 34 -12 64.6
2018 97 16 16.5 29.9 29 -13 552 13 1 7.7 4 -3 21 2 9.5 4 -2 32 6 18.8 6 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >=Ums_m_m E=Dx100; oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

Eoﬁ Data Short-term Goals

Xear l%]é Comments
All Employees

Perc Percent of ent of

13 Other Sales & Service No_m _ 0
Personnel 2021 1 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 2 -3
2021 2 -3
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001578

(A B i c:D E i F i G H 1 " J K i L M N O i P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part I: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Eo_\_n.o-.ao go-rmo_”ow <100 go_\_%o_”oa £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Uw:.. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y
Flow Data Analysis
Workforce Hires Promotions Terminations
oo T BT B oot e
All Emplovees All Employecs Al Employees All Emplovees
§§§§ |‘§ | Adut ] Epected | Difference | §§§
e s e L
. 2016 2 o 0.0 Nb 0 0 0.0
01 |Senior Managers
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 10 0 0.0 22 0 0 0.0
Managers 2018 12 0 0.0 2.2 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
03 |Professionals 2016 51 0 0.0 0.9 0 0 0.0
2018 46 0 0.0 0.9 0 0 0.0 6 0 0.0 0 0 14 0 0.0 0 0 12 0 0.0 0 0
o4 Semi-Professionals & | 2016 15 0 0.0 1.4 0 0 0.0
Technicians 2018 9 0 0.0 0.9 0 0 0.0 0 0 0.0 0 0 3 0 0.0 0 0 4 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100{ Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y y y y ! J J y y J y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
ééé Cumments
All Employees Percent of Percent of Percent of
L B e e

g‘lgké‘}

01 |Senior Managers 2018 0 0 0.0 0.0 0.0
2021 0 0 0.0 0.0 0.0

0 Middle & Other 2018 1 0 0.0 0.0 0.0
Managers 2021 1 0 0.0 0.0 0.0

03 |Professionals 2018 8 0 0.0 0.0 0.0
2021 8 0 0.0 0.0 0.0

04 Semi-Professionals & | 2018 -1 0 0.0 0.0 0.0
Technicians 2021 -1 0 0.0 0.0 0.0

05 [Supervisors 2018 0 0 0.0 !!H 0.0 0.0 0.0
2021 0 0 0.0 0.0 0.0

06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

BMC Software Canada, Inc.
[Date: YYYY-MM-DD]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Anorigma P s R
| Adual | Espected | Difforence | | Aduat | Bxpected | Difforence |
4 % W“WW—WWW*WW

Year

07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 0 0.0 12 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 36 0 0.0 03 0 0 0.0
Service Personnel 2018 26 0 0.0 1.0 0 0 0.0 6 0 0.0 0 0 1 0 0.0 0 0 15 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 3 0 0.0 07 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y
Flow Data Short-term Goals Long-term Goals
Xeut Comments
Al F‘WWW Pecentof| . | Pecemtofl L ] Percent of Percent of
G:-al Met
o7 [Administrative & 2018 1 0 0 0 nm 0,0
Senior Clerical 2021 1 0 W 0,0
Skilled Sales & 2018 -8 0 0.0
08 .
Service Personnel 2021 -8 0 0.0
09 Skilled Crafts & 2018 0 0 0.0
Trades Workers 2021 0 0 0.0
10 |Clerical Personnel 2018 0 0 0.0
2021 0 0 0.0
1 Intermediate Sales & | 2018 0 0 0.0
Service Personnel 2021 0 0 0.0
Semi-Skilled Manual | 2018 0 0 0.0
12
Workers 2021 0 0 0.0
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001580

PAC B i C i D E : F : G H :{ 1 ¢ J ¢ K | L M N o : P Q : R : § : T : [ + Yy :{ W : X : Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Workforce Hires Promotions Terminations

A et T e | [ e | A el
All Employecs Al Employees

All Emplovees All Employees
-~ §§§§ |‘§ §§§ = §§§

13 Other Sales & Service | 2016 0 o 0 0.0
Personnel 2018 1 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0 00
2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2016 117 0 -1 0.0
Total
2018 97 0 -1 0.0 13 0 0.0 0 0 21 0 0.0 0 0 32 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >=Ums_m_m E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

Eoﬁ Data Short-term Goals

%‘as-. >§:m.§§8ﬁ§ >v§u_§§3ﬁ§ >§:m.§§8ﬁ§ Qogaﬂ—iw
All Employees Percent of Percent of ercent of

13 Other Sales & Service No_m _ 0
Personnel 2021 1 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 2 0
2021 2 0
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001581

PAC B C: p  E : F : G H 1 : J ¢t K L : M Nt Q0 : P : Q R i"§ T U ‘v @ W : X 'Yy
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analvsis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y J y y J y y y y J J y y y y y y
Flow Data Analysis
Promotions
— ; o Perors vl Do T v
mplovees mployees mployees
_ §§§ i |t§ _ i§§ §§
12 0 0
& [Managers
02 2018 12 0 0.0 43 1 -1 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
03 |Professionals 2016 51 0 0.0 4.6 2 -2 0.0
2018 46 0 0.0 38 2 -2 0.0 6 0 0.0 0 0 14 0 0.0 0 0 12 0 0.0 0 0
04 Semi-Professionals & | 2016 15 0 0.0 0.0 0 0 0.0
Technicians 2018 9 0 0.0 4.6 0 0 0.0 0 0 0.0 0 0 3 0 0.0 0 0 4 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >Us§. E+Dx 100; Goals 100 Goals F+Ix100% Part 3: Goals {E+Kx 100 Goals F+Mx 100
nalysis
J y Y y { y J Y y J J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Persons with

e N T Comments
Percent of Percent of

1 0 0.0

& |Managers
02 2021 1 0 0.0
03 [Professionals 2018 8 0 0.0
2021 8 0 0.0
04 Semi-Professionals & | 2018 -1 0 0.0
Technicians 2021 -1 0 0.0
05 |Supervisors 2018 0 0 0.0
2021 0 0 0.0
Supervisors: Crafts & | 2018 0 0 0.0

06

Trades 2021 0 0 0.0
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001582

A B C : D : E { F : G H {1 : J ¢ K L i M N ¢ O : P Q R : § : T U V i W ¢+ X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Promotions
- . e
piavees| mployees Mployees!
P Representation T i§§ - §§§
i

07 Administrative & 2016 0 0 0.0 35 0 0 0.0
Senior Clerical 2018 3 0 0.0 34 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 36 0 0.0 0.0 0 0 0.0
Service Personnel 2018 26 0 0.0 35 1 -1 0.0 6 0 0.0 0 0 1 0 0.0 0 0 15 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 7.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2016 3 0 0.0 0.0 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow: e .
Data sources: %MM M_MWMW Data  {E+Dx 100 _Mm._wm E Mom x Nﬂm F+1x100} Part 3: Goals {E+Kx 100 wm__wm F+Mx 100
i Analysis
J y y y !l J y y y y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o . Persons with Disabilities Persons with Disablitis Comments

M ercent of ercent of

07 Administrative & 2018 1 0
Senior Clerical 2021 1 0
Skilled Sales & 2018 -8 0

08 .

Service Personnel 2021 -8 0

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 [Clerical Personnel 2018 0 0

2021 0 0

1 Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0

12
Workers 2021 0 0
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001583

PAC B i C i D E : F : G H :{ 1 ¢ J ¢ K | L M N o : P Q : R : § : T : [ + Yy :{ W : X : Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Promotions Terminations

i Eoseeel . PoomwiDimbiiGes | Persans with Disabies
...3%§§§ a§§§§§

Difference

13 Other Sales & Service | 2016 0 o 0 0.0
Personnel 2018 1 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 [Other Manual Workers 2016 0 0 0 00
2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 117 0 0.0 #REF!} #REF!| #REF! 0.0
2018 97 0 0.0 39 4 -4 0.0 13 0 0.0 1 -1 21 0 0.0 0 0 32 0 0.0 0 0

Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >_N_S_M N E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

y y Y y y y J y y J y
R
| FlowData | Short-term Goals Long-term Goals

Year v%“.mw“_w W_MH. Persons with Disabilities (omments

All Employees
Percent of

13 Other Sales & Service 1 0
Personnel 2021 1 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 2 0
2021 2 0
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001584

A B C D E F G H 1 J K L M N P Q R S T U v W X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Hires Promotions Terminations

A Visible Minorities L Visible Minorities e Visible Minorities
mployees mployees mployees
- |‘§ TP Acwt T geoed | Difrence | 0| Mol | Eapecied | Difforence |

Workforce

Visible Minorities

Avaiabiity | Gap | B Resut

| om kL w E L s L e L e e e e s
. 2016 2 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 10 2 20.0 15.0 2 1 1333
Managers 2018 12 3 25.0 15.0 2 1 166.7 0 0 0.0 0 2 0 0.0 0 0 1 0 0.0 0 0
. 2016 51 16 314 355 18 -2 88.4
03 |Professionals
2018 46 14 304 35.1 16 -2 86.7 6 2 333 2 14 7 50.0 4 3 12 3 25.0 4 -1
o4 Semi-Professionals & | 2016 15 5 333 335 5 0 99.5
Technicians 2018 9 2 222 39.5 4 -2 56.3 0 1 0.0 0 3 0 0.0 1 -1 4 1 25.0 1 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: %MMM_MWMW >_N,m__m_m E+Dx 100 _Mm._wm E Mom x Nﬂm F+1x100} Part 3: Goals iE+Kx 100 wm__wm F+Mx 100

Year

J J J J y J J J J J J

Short-term Goals

Eci Data

All aau_&\g

ﬁw.ia

Minorities

01 [Senior Managers 2018 0 0
2021 0 0
Middle & Other 2018 1 0
02
Managers 2021 1 0
03 [Professionals 2018 8 6
2021 8 6
Semi-Professionals & | 2018 -1 0
04 .
Technicians 2021 -1 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0

Visible Minorities

Percent of
p& Met

S

Percent of

Ve M

Percent of
mg_ Met

Long-term Goals

Comments
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[Date: YYYY-MM-DD]

001585

A B C D E F G H 1 J K L M N P Q R S T U v W X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Hires Promotions Terminations

A Visible Minorities L Visible Minorities e Visible Minorities
mployees mployees mployees
- |‘§ TP Acwt T geoed | Difrence | 0| Mol | Eapecied | Difforence |

Workforce

Visible Minorities

Avaiabiity | Gap | B Resut

ey s a0 __ @

07 >Q=,:E.w:m&<o & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 0 0.0 283 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 36 6 16.7 16.0 6 0 104.2
Service Personnel 2018 26 3 11.5 15.2 4 -1 759 6 0 0.0 1 -1 1 0 0.0 0 15 4 26.7 3 2

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 3 2 66.7 224 1 1 297.6
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

Data sources: %MM M_MWMW ww_mm.__m__wz E+Dx 100 _Mm._wm E wom x Nﬂm F+1x100} Part 3: Goals {E+Kx 100 wm__wm F+Mx 100

Year

J J J J y J J J J J J

Eci Data Short-term Goals

All aau_&\g

ﬁw.ia

Minorities

07 Administrative &
Senior Clerical
Skilled Sales &
08 .
Service Personnel
09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0
10 [Clerical Personnel 2018 0 0
2021 0 0
" Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0
12
Workers 2021 0 0

Visible Minorities

Percent of
p& Met

S

Percent of

Long-term Goals

Ve M

Percent of
mg_ Met

Comments
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PAC B i C i D E : F : G H :{ 1 ¢ J ¢ K | L M N o : P Q : R : § : T : [ + Yy :{ W : X : Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Workforce Hires Promotions Terminations

A Fapl Visible Minorities e Visible Minorities
mployees mployees
" Difience || Acual | Epeced | Diflerence | i cunl gga Difference

Visible Minorities Visible Minorities
All Employecs

I T T T

13 Other Sales & Service | 2016 0 0 0 0 o,o
Personnel 2018 1 0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 [Other Manual Workers 2016 0 0 0 0 00
2018 0 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 117 31 26.5 26.7 31 0 99.2
2018 97 22 22.7 27.1 26 -4 83.7 13 3 23.1 4 -1 21 7 333 6 1 32 8 25.0 8 0

Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >_N,»_M_m E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

Eoﬁ U&:.

Year I
All Employees Percent of Percent of Percent of

Comments

13 Other Sales & Service No_m _ 0
Personnel 2021 1 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 2 2
2021 2 2
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Part 8: Reasonable Efforts

BMC Software Canada, Inc.

[Date: YYYY-MM-DD]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

O

Adjusted survey results to reflect hires, promotions and terminations.

[0  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

[0 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[0  Ensured that any new gaps identified are addressed accordingly.

[0 Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

O

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

O oo O

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

]

Consulted employee/union representatives on communication and implementation of employment
equity.

[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

O

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

Page 31 of 32 yg1588



[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: BMC Software Canada Inc.
Primary Location: Moncton, New Brunswick
Number of Employees: 97

Ontario-43

British Columbia - 32
Quebec- 19

Alberta - 2

Nova Scotia - 1

Organization Overview:

NAICS: 5112 - Software Publishers

BMC Software Canada Inc. operates as a subsidiary of BMC Software Inc., producing software
and providing services to businesses moving towards digital operations.

Key Dates — First Year Assessment

Initiated: 2016-03-01
Received: 2016-04-27
Closed: 2016-05-17
WFA: 2016-03-30

Extension was granted for 2016-04-29

Key Dates — Subsequent Assessment

Initiated: 2018-01-06
Received: 2018-06-14
WEFA: 2018-02-01

Extension was granted for 2018-08-13

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:
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Comments:

The period reported on the Achievement report is 2016-04-01 to 2018-02-01. The data from
the current workforce analysis included in the Achievement table is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment few gaps were found in different EEOG’s in each of the four
designated groups. The Company has set short term and long term goals in percentages. All
goals were set as per the labour market availability.

Women
01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
08 | Skilled Sales & Service Personnel | Goal not set

Assessment/Observations

EEOG 01 — No new entrants were noted. The market availability is 27.4%. Reasonable
effort could not be assessed since no goal was set.

EEOG 02 - Out of the two new entrants, none were women. The market availability is
38.9%. Reasonable effort could not be assessed since no goal was set.

EEOG 03 - Out of the 20 new entrants, none were women. The market availability is
24.9%. Reasonable effort could not be assessed since no goal was set.

EEOG 08 - Out of the seven new entrants, two were women. The market availability is
28.1%. Reasonable effort could not be assessed since no goal was set.

Aboriginal Peoples

Assessment/Observations

No gaps were found in any of the EEOG’s for this designated group.

Persons with Disabilities

| 03 | Professionals | Goal not set
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Assessment/Observations

e EEOG 03 - Out of the 20 new entrants, none were persons with disabilities. The market
availability is 4.6%. Reasonable effort could not be assessed since no goal was set.

Members of Visible Minorities

| 03 | Professionals ‘ Goal not set

Assessment/Observations

e EEOG 03 - Out of the 20 new entrants, nine were visible minorities. The market
availability is 35.5 %. Reasonable effort could not be assessed since no goal was set.

ASSESSMENT OF REASONABLE EFFORTS

L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2016-04-01 to 2018-02-01. No goals were set
during the initial assessment, which was accepted at that time.

e The Company advised they will only be able to promote or hire women as managers if
there is attrition in roles. Given the nature of the business, they advised it will be a
challenge to meet the goals set for the Women designated group.

ASSESSMENT OF SHORT AND LONG TERM GOALS

e Allshort and long term goals are set in percentages.
e Allshort and long term goals are set as per the labour market availability.

Women
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |(1to3| (+3

years) | years)

# Description # #Hor% | #or% % %
02 | Middle & Other Managers -3 38.9 38.9 25.0 38.9
03 | Professionals -11 25.6 25.6 23.9 25.6
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08 | Skilled Sales & Service -2 28.6 28.6 19.2 28.6
13 | Other Sales & Service -1 50.0 50.0 0.0 61.8

Observations:

Although availability is higher in EEOG 13, the goal is appropriately set at 50% to ensure they
are inclusive of all genders and to prevent the clustering of women in these occupations.

Besides EEOG 13, the short and long term goals for EEOG’s 02, 03 and 08 have been set exactly
at market availability.

Aboriginal Peoples
Observations:

Even though no gap exists in this designated group and they were not required to set any goals,
the company set goals at market availability.

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (+3
years) | years)
# Description # Hor% | #or% % %
0012/ Managers -1 4.3 4.3 0.0 4.3
03 Professionals -2 3.8 3.8 0.0 3.8
08 Skilled Sales & Service -1 3.5 3.5 0.0 3.5

Observations:

All short term and long term goals in this designated group have been set at market availability.
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Members of Visible Minorities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (+3

years) | years)
# Description # #Hor% | #or% % %
03 | Professionals -2 35.1 35.1 30.4 35.1
04 | Semi-Professionals & Technicians -2 39.5 39.5 22.2 39.5
07 | Administrative & Sr. Clerical -1 28.3 28.3 0.0 28.3
08 | Skilled Sales and Service Personnel -1 15.2 15.2 11.5 15.2

Observations:
All short term and long term goals in this designated group have been set at market availability.
RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e BMC Software Canada Inc. has few gaps for women, members of visible minorities and
person with disabilities. As such, the organization may want to support its hiring and
promotion goals with a plan containing measures to attract and retain employees from
these designated groups by developing relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of these designated group.

e BMC Software Canada Inc. is encouraged to adopt measures best suited to the
organization in order to ensure that reasonable progress is made towards achieving its
goals.

Name of Analyst: Neena Sharan

Date: August 17,2018
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: September 28, 2018 3:11 PM

To: 'judy_schafer@bmc.com’' <judy_schafer@bmc.com>; 'inda_duminica@bmc.com'
<inda_duminica@bmc.com>; 'Moore, Dorysa' <dorysa_moore@bmc.com>; 'Andre_Joly@bmc.com'
<Andre_Joly@bmc.com>

Subject: Government of Canada Agreement Number: 10000151 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Judy Schafer:

I am writing to inform you that the subsequent compliance assessment initiated on February 01, 2018 has
been completed. As a result of the assessment, BMC Software Canada, Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment
Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the BMC
Software Canada, Inc. employment equity program.

e BMC Software Canada Inc. has few gaps for women, members of visible minorities and person
with disabilities. As such, the organization may want to support its hiring and promotion goals with
a plan containing measures to attract and retain employees from these designated groups, by
developing relationships with colleges, universities or other professional associations to identify
and hire qualified students or professionals that are part of these designated group.

e BMC Software Canada Inc. is encouraged to adopt measures best suited to the organization in
order to ensure that reasonable progress is made towards achieving its goals.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on February 01, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, BMC Software Canada, Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gce.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish BMC
Software Canada, Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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