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RESPONSE TO PETITION 
Prepare in English and French marking ‘Original Text’ or ‘Translation’  

 

PETITION NO.: 421-00641 

BY: MR. SHIPLEY (LAMBTON-KENT-MIDDLESEX) 

DATE: OCTOBER 17, 2016 

PRINT NAME OF SIGNATORY: MARYANN MIHYCHUK 

Response by the Minister of Employment, Workforce Development and Labour 

SIGNATURE  
Minister or Parliamentary Secretary 

SUBJECT 

Canada Labour Code  

ORIGINAL TEXT 

REPLY  

The Labour Program is committed to ensuring the health and safety of workers across Canada. 
Over the past 10 years, in both federal and provincial jurisdictions, approximately 1,000 Canadian workers have died 
each year as a result of work place accidents or occupational diseases. Although the injury rate is declining, the annual 
cost for compensation to injured workers has been billions of dollars. 
The Government of Canada believes good occupational health and safety practices reduce work place injuries, and 
benefit Canadian workers and employers. The purpose of Part II of the Canada Labour Code is to prevent work place 
related accidents and injuries including occupational diseases within the federal jurisdiction. 
 
The Canada Labour Code applies to the following interprovincial and international industries: 
• railways; 
• highway transport; 
• telephone and telegraph systems; 
• pipelines; 
• canals; 
• ferries, tunnels and bridges; 
• shipping and shipping services; 
• radio and television broadcasting and cable systems; 
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• airports; 
• banks; 
• grain elevators licensed by the Canadian Grain Commission, and certain feed mills and feed warehouses, flour 

mills, and grain seed cleaning plants declared by Parliament to be for the general advantage of Canada or for the 
advantage of two or more of the provinces; 

• the federal public service and persons employed by the public service and about 40 Crown corporations and 
agencies; 

• employment in the operation of ships, trains and aircraft; and 
• the exploration and development of petroleum on lands subject to federal jurisdiction. 
 
The business mentioned in this petition, Arva Flour Mill, belongs to the Feed, Flour and Seed industry which is 
considered to be for the “general advantage of Canada”, as per the Canada Grain Act, and is therefore federally 
regulated and subject to the Canada Labour Code and its accompanying regulations. Without exception, all federally 
regulated employers are responsible for complying with the Canada Labour Code and its regulations. 
Furthermore, while this petition seeks an exemption for Arva Flour Mill from the Canada Labour Code, there are no 
existing provisions within the Canada Labour Code or its regulations which would allow such an exemption.  
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